
 

 

 

AGENDA 

  

Budget Committee Meeting 

Friday, 11 March 2022 

I hereby give notice that a Meeting of the Budget Committee will be 
held on: 

Date: Friday, 11 March 2022 

Time: 9.00am 

Location: Warren Truss Chamber 
45 Glendon Street 
Kingaroy 

Mark Pitt PSM 

Chief Executive Officer 
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In accordance with the Local Government Regulation 2012, please be advised that all discussion 
held during the meeting is recorded for the purpose of verifying the minutes. This will include any 
discussion involving a Councillor, staff member or a member of the public. 
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1 OPENING 

2 LEAVE OF ABSENCE / APOLOGIES 

3 RECOGNITION OF TRADITIONAL OWNERS   

4 DECLARATION OF INTEREST   
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5 BUSINESS 

5.1 ADOPTION OF THE DRAFT CODE OF COMPETITIVE NEUTRALITY COMPLAINTS 
POLICY - STATUTORY006 

File Number: IR2700047 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the Draft South Burnett Regional Council Code of Competitive Neutrality Complaints 
Policy – Statutory006 

SUMMARY 

Section 48 of the Local Government Act 2009 (Qld) advises that Council must adopt a process for 
resolving competitive neutrality complaints. 
 
The aim of this process is to provide, in accordance with Section 48 of the Local Government Act 
2009, a means for resolving complaints by affected persons about failures of Council’s local 
government business entities to carry out activities in a way that complies with the competitive 
neutrality principles applying to the activities. 
 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Code of Competitive Neutrality Complaints Policy – 
Statutory006 be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No change to financial or resource implications arise from this report. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

OR5 – Continue to give priority to ongoing financial 
sustainability and prudent budget management 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Policy review was undertaken by Corporate Services and Executive Services with the draft policy 
tabled for consideration at the Senior Executive Team meeting held Tuesday 8 March 2022. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

The Local Government Act 2009 provides a regulatory framework for the adoption and enforcement 
of the Code of Competitive Neutrality Complaints Policy. 

Human Rights Act 2019 (Qld) 
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Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  
 

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No local law/delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

The Local Government Act 2009 (Qld) provides a regulatory framework for the adoption and 
enforcement of a South Burnett Regional Council Code of Competitive Neutrality Complaints Policy 
– Statutory006.  

Section 48 of the Local Government Act 2009 advises that Council must adopt a process for 
resolving competitive neutrality complaints. 
 
The aim of this process is to provide, in accordance with Section 48 of the Local Government Act 
2009, a means for resolving complaints by affected persons about failures of Council’s local 
government business entities to carry out activities in a way that complies with the competitive 
neutrality principles applying to the activities. 

ATTACHMENTS 

1. South Burnett Regional Council Code of Competitive Neutrality Complaints Policy - 
Statutory006 ⇩   

 

BCCCC_20220311_AGN_2356_AT_files/BCCCC_20220311_AGN_2356_AT_Attachment_12387_1.PDF
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5.2 DRAFT SOUTH BURNETT REGIONAL COUNCIL OPERATIONAL PLAN 2022/23 - 
EXECUTIVE SERVICES 

File Number: 11 March 2022 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

DRAFT South Burnett Regional Council Operational Plan 2022/23 – Executives Services  

SUMMARY 

South Burnett Regional Council (‘Council’) is required to adopt an Annual Operational Plan (‘Plan’) 
pursuant to Section 174(1) of the Local Government Regulation 2012, which states how Council will 
progress the implementation of the Corporate Plan 2021-26 during the 2022/2023 financial year.  

The development of the Plan has commenced with Council identifying the most   poignant   and   
critical   elements   of   operational   delivery   within the Executive Services Department for   
2022/2023.     
 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the Draft South Burnett Regional Council Operational Plan 2022/23 – Executives Services be 
approved for inclusion in the operational plan development process for 2022/23. 

FINANCIAL AND RESOURCE IMPLICATIONS 

Budget allocation will be appropriately identified through the budget development process prior to 
the adoption of the 2022/23 budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

OR5 – Continue to give priority to ongoing financial 
sustainability and prudent budget management 

Operational Plan 2021/2022 Develop the 2022/2023 Annual Operational Plan 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Executive Services budget and operational activities discussed at a planning workshop held with 
Council on Monday 7 March 2022. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 

Local Government Regulation (Qld) 

Human Rights Act 2019 (Qld) 
Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.   



Budget Committee Meeting Agenda 11 March 2022 

 

Item 5.2 Page 12 

The human rights protected under the Act are not absolute. This means that the rights must 
be balanced against the rights of others and public policy issues of significance.  
 

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No immediate policy or local law delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report which will not be addressed through 
the budget development process prior to the adoption of the 2022/23 budget. 

REPORT 

South Burnett Regional Council (‘Council’) is required to adopt an Annual Operational Plan (‘Plan’) 
pursuant to Section 174(1) of the Local Government Regulation 2012, which states how Council will 
progress the implementation of the Corporate Plan 2021-26 during the 2022/2023 financial year.  

The development of the Plan has commenced with Council identifying the most   poignant   and   
critical   elements   of   operational   delivery   within the Executive Services Department for   
2022/2023.     

ATTACHMENTS 

1. DRAFT Annual Operational Plan 2022/23 - Executive Services ⇩   
 

BCCCC_20220311_AGN_2356_AT_files/BCCCC_20220311_AGN_2356_AT_Attachment_12383_1.PDF
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5.3 DRAFT 2022/2023 BUDGET - EXECUTIVE 

File Number: 11032022 

Author: Manager Finance & Sustainability 

Authoriser: Chief Executive Officer  

  
PRECIS 

Draft 2022/2023 Budget - Executive 

SUMMARY 

Under the Local Government Regulations 2012 section 169, Council must prepare an annual budget 
each year.  The information detailed in this report is for discussion and potential inclusion in the 
2022/2023 annual budget.   
 

OFFICER’S RECOMMENDATION 

That the Committee receive the proposed 2022-2023 draft budget for the Executive Department and 
provide guidance for inclusion in the continued preparation of the full South Burnett Regional Council 
2022-2023 annual budget. 

 

BACKGROUND 

Executive Services is comprised of the Office of the CEO, Economic Development, Visitor 
Information Centres, People and Culture, Council owned Museums and Art Galleries.  The attached 
report provides an overview of the proposed 2022-2023 budgets for these areas.   

It is important to note that Employee On-costs and a number of line items in the Human Resources 
business unit will be brought back to the committee, at a future date, so as to provide updated figures 
for the 2022-2023 budget.  This is because new year calculations are not usually performed until 
drafts for all areas have been finalised and exact salary predictions are known.   Internal Plant 
charges are also being reviewed and will be presented in a future workshop to show any adjustments 
to what has been already seen by the Committee. 

Electricity costs for all areas will have budgets moved to the Properties business unit and the 
subscription costs associated with the Local Government Association of Queensland which had 
previously been budgeted for under Corporate has been moved to Executive Services. 

Overall, the department has tried to absorb the CPI increase of 3.5% where possible. 

ATTACHMENTS 

1. Executive Draft - 22/23 Budget ⇩   
 

BCCCC_20220311_AGN_2356_AT_files/BCCCC_20220311_AGN_2356_AT_Attachment_12394_1.PDF
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6 CONFIDENTIAL SECTION  

7 CLOSURE OF MEETING 
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