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In accordance with the Local Government Regulation 2012, please be advised that all discussion 
held during the meeting is recorded for the purpose of verifying the minutes. This will include any 
discussion involving a Councillor, staff member or a member of the public. 



Executive and Finance & Corporate Standing Committee Meeting Agenda 15 September 2021 

 

Page 3 

Order Of Business 

1 Opening ................................................................................................................................ 5 

2 Leave of Absence / Apologies ............................................................................................ 5 

3 Recognition of Traditional Owners ..................................................................................... 5 

4 Declaration of Interest ......................................................................................................... 5 

5 Confirmation of Minutes of Previous Meeting ................................................................... 6 

5.1 Minutes of the Executive and Finance & Corporate Standing Committee 
Meeting held on 18 August 2021 .............................................................................. 6 

6 Business Arising ............................................................................................................... 23 

7 Portfolio - Corporate Services, People & Culture, Communications/Media, 
Finance & ICT ..................................................................................................................... 23 

7.1 Corporate Services, People & Culture, Communications/Media, Finance and 
ICT Portfolio ........................................................................................................... 23 

7.2 Australia Day - Change of location ......................................................................... 30 

7.3 Assignment of Councillor Portfolio Representation ................................................. 31 

7.4 Resolution for engagement of a consultant for Council ........................................... 33 

7.5 Every Age Counts .................................................................................................. 35 

7.6 Parks and Gardens Master Plan Advisory Committee ............................................ 39 

7.7 Adoption of the South Burnett Regional Council Local Law-Making Process 
Policy - Statutory056 .............................................................................................. 42 

7.8 Adoption of the South Burnett Regional Council Administration Waste 
Reduction Policy - Strategic025 ............................................................................. 50 

7.9 Adoption of the South Burnett Regional Council Dealing with a complaint 
involving the Chief Executive Officer Policy - Statutory054 ..................................... 55 

7.10 Adoption of the South Burnett Regional Council Corporate Risk Management 
Policy - Statutory020 .............................................................................................. 60 

7.11 Adoption of the South Burnett Regional Council Councillor Code of Conduct - 
Statutory001 ........................................................................................................... 68 

7.12 Adoption of the South Burnett Regional Council Remote Piloted Aircraft Drone 
Policy - Statutory055 .............................................................................................. 74 

7.13 Adoption of the South Burnett Regional Council Demolish, Remove or 
Relocate Buildings Policy - Strategic024 ................................................................ 78 

7.14 Adoption of the South Burnett Regional Council Complaint Management 
Policy - Statutory040 .............................................................................................. 84 

7.15 DRAFT South Burnett Regional Council Media Relations Policy – Strategic001 
be tabled at the Executive and Finance & Corporate Standing Committee 
meeting to be held in October 2021 ........................................................................ 91 

7.16 Requesting Council review a minor local government boundary change 
between South Burnett and Gympie Regional Council ........................................... 92 

7.17 Dog Registrations ................................................................................................... 96 

8 Portfolio - Regional Development ..................................................................................... 99 

8.1 Regional Development Portfolio Report ................................................................. 99 

8.2 South Burnett Regional Council Tourism Brochures ............................................. 102 



Executive and Finance & Corporate Standing Committee Meeting Agenda 15 September 2021 

 

Page 4 

8.3 Regional Development and Tourism Monthly Update ........................................... 106 

8.4 LGAQ Trade and Investment Opportunities .......................................................... 144 

8.5 Tender of Licence Area 21 - Kingaroy Aerodrome ................................................ 145 

9 Notices of Motion ............................................................................................................. 148 

9.1 Notice of Motion - Cities Power Partnership ......................................................... 148 

10 Confidential Section ........................................................................................................ 171 

10.1 Great Lakes Agency for Peace and Development International - GLAPDI Ltd. ..... 171 

10.2 Wondai Swimming Pool - Appointment of Temporary Pool Manager .................... 171 

11 Closure of Meeting ........................................................................................................... 172 

 

 



Executive and Finance & Corporate Standing Committee Meeting Agenda 15 September 2021 

 

Page 5 

1 OPENING 

2 LEAVE OF ABSENCE / APOLOGIES 

3 RECOGNITION OF TRADITIONAL OWNERS   

4 DECLARATION OF INTEREST   



Executive and Finance & Corporate Standing Committee Meeting Agenda 15 September 2021 

 

Item 5.1 Page 6 

5 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

5.1 MINUTES OF THE EXECUTIVE AND FINANCE & CORPORATE STANDING 
COMMITTEE MEETING HELD ON 18 AUGUST 2021 

File Number: 15/09/2021 

Author: Executive Assistant 

Authoriser: Chief Executive Officer  

  
 

OFFICER’S RECOMMENDATION 

That the Minutes of the Executive and Finance & Corporate Standing Committee Meeting held on 
18 August 2021 be received. 

ATTACHMENTS 

1. Minutes of the Executive and Finance & Corporate Standing Committee Meeting held 
on 18 August 2021   
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MINUTES OF SOUTH BURNETT REGIONAL COUNCIL 
EXECUTIVE AND FINANCE & CORPORATE STANDING COMMITTEE MEETING 
HELD AT THE WARREN TRUSS CHAMBER, 45 GLENDON STREET, KINGAROY 

ON WEDNESDAY, 18 AUGUST 2021 AT 9.00AM 

 

PRESENT: Councillors: 

 Cr Gavin Jones (Deputy Mayor), Cr Roz Frohloff, Cr Danita Potter, Cr Kirstie 
Schumacher, Cr Scott Henschen, Cr Kathy Duff 

 Council Officers: 

Mark Pitt (Chief Executive Officer), Susan Jarvis (General Manager Finance & 
Corporate), Ged Brennan (Acting General Manager Infrastructure), Peter O'May 
(General Manager Community), Carolyn Knudsen (Manager Corporate 
Services), Wendy Kruger (Personal Assistant Finance & Corporate), Tracey 
Wilson (Coordinator Executive Services), Lynelle Paterson (Executive 
Assistant), Bronwyn Barry (Executive Assistant) 

 

1 OPENING 

The Deputy Mayor declared the meeting open and welcomed all attendees.  

2 LEAVE OF ABSENCE / APOLOGIES  

APOLOGY 

COMMITTEE RESOLUTION  2021/32 

Moved: Cr Kathy Duff 
Seconded: Cr Kirstie Schumacher 

That the apology received from Cr Otto be accepted and leave of absence granted. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

3 ACKNOWLEDGEMENT OF TRADITIONAL OWNERS 

Cr Duff acknowledged the traditional custodians of the land on which the meeting took place. 

4 DECLARATION OF INTEREST 

Nil 
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5 CONFIRMATION OF MINUTES OF PREVIOUS MEETING 

5.1 MINUTES OF THE EXECUTIVE AND FINANCE & CORPORATE STANDING 
COMMITTEE MEETING HELD ON 21 JULY 2021 

COMMITTEE RESOLUTION  2021/33 

Moved: Cr Roz Frohloff 
Seconded: Cr Kathy Duff 

That the Minutes of the Executive and Finance & Corporate Standing Committee Meeting held on 
21 July 2021 be received. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

6 BUSINESS ARISING 

6.1 PARKS AND GARDENS MASTER PLAN ADVISORY COMMITTEE 

COMMITTEE RESOLUTION  2021/34 

Moved: Cr Kathy Duff 
Seconded: Cr Scott Henschen 

That Council notes the report for information. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

7 PORTFOLIO - CORPORATE SERVICES, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & ICT 

7.1 CORPORATE SERVICES, PEOPLE & CULTURE, COMMUNICATIONS/MEDIA, 
FINANCE AND ICT PORTFOLIO 

COMMITTEE RESOLUTION  2021/35 

Moved: Cr Danita Potter 
Seconded: Cr Scott Henschen 

That Mayor Otto’s Corporate Services, People & Culture, Communications/Media, Finance and ICT 
Portfolio Report to Council be received. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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7.2 AUSTRALIA DAY - NOMINATION FORMS AND LOCATION 

COMMITTEE RECOMMENDATION   

Moved: Cr Kathy Duff 
Seconded: Cr Kirstie Schumacher 

That the committee recommends to Council: 

1. The South Burnett Regional Council 2021 Nomination Forms be approved; and 

2. The Location of Australia Day Awards Ceremony be held at the Nanango State High School 
Hall on the evening of Tuesday 25 January 2022 

 

AMENDMENT 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter  

That the committee recommends to Council: 

1. The South Burnett Regional Council 2021 Nomination Forms be approved; and 

2. The Location of Australia Day Awards Ceremony be held at Nanango on Sunday Afternoon, 
23 January 2022. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

COMMITTEE RESOLUTION  2021/36 

Moved: Cr Kathy Duff 
Seconded: Cr Kirstie Schumacher 

That the committee recommends to Council: 

1. The South Burnett Regional Council 2021 Nomination Forms be approved; and 

2. The Location of Australia Day Awards Ceremony be held at Nanango on Sunday Afternoon, 
23 January 2022. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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7.3 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL POLICY GOVERNANCE 
FRAMEWORK - STRATEGIC006 

COMMITTEE RESOLUTION  2021/37 

Moved: Cr Roz Frohloff 
Seconded: Cr Scott Henschen 

That the committee recommends to Council: 

That the South Burnett Regional Council Policy Governance Framework – Strategic006 be adopted 
as presented. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

7.4 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL EMPLOYEE CODE OF 
CONDUCT - STATUTORY011 

COMMITTEE RESOLUTION  2021/38 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Scott Henschen 

That the committee recommends to Council: 

That the South Burnett Regional Council Employee Code of Conduct – Statutory011 be adopted as 
presented. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

7.5 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL INFORMATION PRIVACY 
POLICY - STATUTORY038 

COMMITTEE RESOLUTION  2021/39 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

That the South Burnett Regional Council Information Privacy Policy – Statutory038 be adopted as 
presented. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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7.6 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL INFORMATION 
MANAGEMENT RECORDKEEPING POLICY - STATUTORY039 

COMMITTEE RESOLUTION  2021/40 

Moved: Cr Kathy Duff 
Seconded: Cr Roz Frohloff 

That the committee recommends to Council: 

That the South Burnett Regional Council Information Management Recordkeeping Policy – 
Statutory039 be adopted as presented. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

7.7 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL COMMUNITY 
ENGAGEMENT POLICY - STATUTORY050 AND COMMUNITY ENGAGEMENT 
STRATEGY 

COMMITTEE RECOMMENDATION   

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

That the South Burnett Regional Council Community Engagement Policy – Statutory050 and the 
South Burnett Regional Council Community Engagement Strategy Guide & Tools be adopted as 
presented. 

 

AMENDMENT  
 
Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

That the South Burnett Regional Council Community Engagement Policy – Statutory050 and the 
South Burnett Regional Council Community Engagement Strategy Guide & Tools be adopted as 
amended with the inclusion of a clause at step 3 as follows:- 

For matters of strategic or community significance, including any capital expenditure projects or 
major operational works that are likely to impact on the community or give rise to community concern, 
Council is to be consulted in determining the level of impact. 

In Favour: Cr Kathy Duff 

Against: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher and Scott 
Henschen 

LOST 1/5 
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COMMITTEE RESOLUTION  2021/41 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

That the South Burnett Regional Council Community Engagement Policy – Statutory050 and the 
South Burnett Regional Council Community Engagement Strategy Guide & Tools be adopted as 
presented. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher and Scott 
Henschen 

Against: Cr Kathy Duff 

CARRIED 5/1 

 

7.8 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL MEDIA RELATIONS 
POLICY - STRATEGIC001 

MOTION 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the matter lay on the table until the General Meeting on 25 August 2021. 

In Favour: Crs Kirstie Schumacher and Kathy Duff 

Against: Crs Roz Frohloff, Gavin Jones, Danita Potter and Scott Henschen 

LOST 2/4 

 

MOTION 

COMMITTEE RESOLUTION  2021/42 

Moved: Cr Danita Potter 
Seconded: Cr Roz Frohloff 

That the meeting adjourn at 10.19am. 

CARRIED 

RESUME MEETING 

COMMITTEE RESOLUTION  2021/43 

Moved: Cr Gavin Jones 
Seconded: Cr Roz Frohloff 

That the meeting resume at 11.35am. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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7.8 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL MEDIA RELATIONS 
POLICY - STRATEGIC001 

COMMITTEE RESOLUTION  2021/44 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Roz Frohloff 

That a blending of V2 & V3 and this draft be bought back to the September Executive and Finance 
& Corporate Standing Committee, acknowledging the Mayor as the official spokesperson. 
Councillors feedback will be taken into consideration in the drafting process. 
 
In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 

and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance: 
At 12.28pm, General Manager Peter O’May left the room 
 

7.9 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL COUNCILLOR 
CONDUCT COMPLAINTS INVESTIGATION POLICY- STATUTORY028 

COMMITTEE RESOLUTION  2021/45 

Moved: Cr Danita Potter 
Seconded: Cr Roz Frohloff 

Procedural Motion: 

That the report on the South Burnett Regional Council Councillor Conduct Complaints Investigation 
Policy – Statutory028 be taken off the table. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

COMMITTEE RESOLUTION  2021/46 

Moved: Cr Danita Potter 
Seconded: Cr Scott Henschen 

That the committee recommends to Council: 

That the South Burnett Regional Council Councillor Conduct Complaints Investigation Policy – 
Statutory028 be adopted as presented. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
Attendance 
At 12:30 PM, General Manager Peter O’May returned to the meeting 
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7.10 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL ACCEPTABLE 
REQUEST GUIDELINES POLICY - STATUTORY004 

COMMITTEE RECOMMENDATION   

Moved: Cr Danita Potter 
Seconded: Cr Roz Frohloff 

That the committee recommends to Council: 

That the South Burnett Regional Council Acceptable Request Guidelines – Statutory004 be adopted 
as presented. 

 

AMENDMENT 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

That the South Burnett Regional Council Acceptable Request Guidelines – Statutory004 be 
adopted as amended with the term Managers being added to clause 3.14. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

COMMITTEE RESOLUTION  2021/47 

Moved: Cr Danita Potter 
Seconded: Cr Roz Frohloff 

That the committee recommends to Council: 

That the South Burnett Regional Council Acceptable Request Guidelines – Statutory004 be 
adopted as amended with the term Managers being added to clause 3.14. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

Attendance: 

At 12:46 pm, Cr Roz Frohloff left the meeting. 

At 12:50 pm, Cr Roz Frohloff returned to the meeting. 
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8 PORTFOLIO - REGIONAL DEVELOPMENT 

8.1 REGIONAL DEVELOPMENT PORTFOLIO REPORT 

COMMITTEE RESOLUTION  2021/48 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That Cr Schumacher’s Regional Development Portfolio Report to Council be received for 
information. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
 

8.1.1 BUSINESS FORUM 

COMMITTEE RESOLUTION  2021/49 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Roz Frohloff 

That the committee recommends to Council: 
 
That a partnership between Council’s Regional Development Portfolio and CCIQ to host a Business 
Forum on Tuesday 21 September 2021 with key representatives from each South Burnett based 
business group and chamber of commerce in Nanango. 
 
In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 

and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
 

8.2 LOCAL PROCUREMENT TARGETS 

COMMITTEE RESOLUTION  2021/50 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Scott Henschen 

That the committee recommends to Council: 

That South Burnett Regional Council adopt an aspirational target to increase its local procurement 
to 50 per cent of its annual spend by 2023. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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8.3 REGIONAL DEVELOPMENT AND TOURISM MONTHLY UPDATE 

COMMITTEE RESOLUTION  2021/51 

Moved: Cr Roz Frohloff 
Seconded: Cr Danita Potter 

That the Regional Development and Tourism monthly update for July 2021 be received for 
information. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 
 

8.3.1 TOURISM TOWN GUIDES  

COMMITTEE RESOLUTION  2021/52 

Moved: Cr Kathy Duff 
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

1. That tourism town guides are designed and produced for Proston and surrounds, 
incorporating the new destination South Burnett branding consistent with the recently 
produced guides for other locations. 

2. That Council investigate opportunities to prepare similar materials for the smaller towns and 
villages across the South Burnett, establish the value and level of local buy in and bring a 
report back to the October Executive and Finance & Corporate Standing Committee meeting 
with approximate costings for consideration. 

In Favour: Crs Danita Potter, Kirstie Schumacher and Kathy Duff 

Against: Crs Roz Frohloff, Gavin Jones and Scott Henschen 

LOST 3/3  

On the casting vote of the Acting mayor 

 

8.3.2 REPORT - TOURISM TOWN GUIDES 

RESOLVED  2021/53 

Report back to the next Executive and Finance & Corporate Standing Committee meeting with 
approximate costings to prepare similar materials for the smaller towns and villages across the South 
Burnett for consideration. 
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8.4 SOUTHERN QUEENSLAND COUNTRY TOURISM - SOUTH BURNETT MONTHLY 
REPORT - JUNE 2021 

COMMITTEE RESOLUTION  2021/54 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Roz Frohloff 

That the report be received for information. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

8.5 MOBILE BLACK SPOT PROGRAM 

COMMITTEE RESOLUTION  2021/55 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the committee recommends to Council 

1. That the following areas be investigated for future submission to the mobile blackspot 
programme: 

(a) Boondooma Dam QLD-0528 

(b) Mount Mowbullan (Bunya Mts) QLD-1505 

(c) Moffatdale, Burnett Hwy, Redgate 

(d) Malar Road, Kingaroy 

(e) Crawford, Memerambi, Wooroolin 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

8.6 LOCKDOWN SUPPORT FOR QUEENSLAND BUSINESSES 

COMMITTEE RESOLUTION  2021/56 

Moved: Cr Roz Frohloff 
Seconded: Cr Scott Henschen 

That Council notes the report for information. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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9 QUESTIONS ON NOTICE 

9.1 CHANGE OF OWNERSHIP OF PROPERTIES IN THE SOUTH BURNETT OVER THE 
PAST SIX (6) MONTHS. 

COMMITTEE RESOLUTION  2021/57 

Moved: Cr Kirstie Schumacher 
Seconded: Cr Danita Potter 

That the response to the question regarding the number of properties which have changed hands 

in the last six (6) months raised by Councillor Kirstie Schumacher be received and noted. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

9.1.1 CHANGE OF OWNERSHIP OF PROPERTIES STATISTICS 

RESOLVED  2021/58 

The change of ownership of properties in the South Burnett statistics to be included in the Portfolio 
Report every 6 months. 

 

9.2 MURGON INDUSTRIAL LAND 

COMMITTEE RESOLUTION  2021/59 

Moved: Cr Kathy Duff 
Seconded: Cr Roz Frohloff 

That the response to the question regarding Murgon Industrial Land raised by Councillor Kathy 

Duff be received and noted. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 
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9.3 FUEL TAX CREDIT SUBSTANTIATION METHODOLOGY SYSTEM 

COMMITTEE RESOLUTION  2021/60 

Moved: Cr Danita Potter 
Seconded: Cr Kathy Duff 

That the response to the question regarding implementing a substantiation methodology for fuel 

tax credit claims raised by Mayor Otto be received and noted. 

In Favour: Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

 

10 CONFIDENTIAL SECTION  

11 CLOSURE OF MEETING 

The Meeting closed at 1.59pm 

 

The minutes of this meeting were confirmed at the Executive and Finance & Corporate Standing 
Committee Meeting held on 15 September 2021. 

 

................................................... 

CHAIRPERSON 
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6 BUSINESS ARISING  

7 PORTFOLIO - CORPORATE SERVICES, PEOPLE & CULTURE, 
COMMUNICATIONS/MEDIA, FINANCE & ICT 

7.1 CORPORATE SERVICES, PEOPLE & CULTURE, COMMUNICATIONS/MEDIA, 
FINANCE AND ICT PORTFOLIO 

File Number: 15/09/2021 

Author: Mayor 

Authoriser: General Manager Community  

  
PRECIS 

Corporate Services, People & Culture, Communications/Media, Finance and ICT Portfolio Report  

SUMMARY 

Mayor Otto presented his Corporate Services, People & Culture, Communications/Media, Finance 
and ICT Portfolio Report to Council. 

OFFICER’S RECOMMENDATION 

That Mayor Otto’s Corporate Services, People & Culture, Communications/Media, Finance and ICT 
Portfolio Report to Council be received. 

Corporate Services: 

International Access to Information Day 2021 

On the 28th of this month, Council will celebrate International Access to Information Day and for the 
month of September, we are an official partner of the Office of the Information Commissioner 
Queensland.   

This year’s theme of ‘Open by design: government transparency everyone can see’, promotes the 
value of proactively releasing information in times of crisis and recovery. 

As individuals, we’ve all seen the benefits that timely access to accurate and relevant information 
brings, particularly during a crisis. It helps us to stay informed of the situation, provides us with ways 
to stay safe or help out and empowers us to make decisions about matters affecting us. 

Proactively releasing information also helps to build greater trust between government and the 
community and in turn aids faster recovery. 

Continued local government openness, transparency and accountability is fundamental to this 
process. 

International Access to Information Day raises awareness of every individual's right of access to 
government-held information; and our Council responsibility to release information if it is in the public 
interest to do so.  

During this month, Council will actively promote internally the responsibilities of Council staff and 
deliver targeted messaging with themed displays across our Customer Service Centres. 

Council is joining individuals and governments from around the world who support this fundamental 
human right promoting open, democratic societies where citizens are empowered and participate in 
government.  

Communications/Media: 

In August 2021 the Media and Communications team progressed the following: 

• Media Releases x 26 

• Media enquiries x 13 
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• Social Media: 
o Facebook: 67 Posts 

o LinkedIn: 13 Posts 

o Instagram: 47 Posts 

• Enews x 1 

• Printed advertising x 6 

• Graphic design x 28 
 
A list of all media release/enquiries and statistics for August is available as an attachment to this 
report. 

Finance: 

Finance have been busy finalising the draft financial statements with auditors being on site for two 
weeks starting from the 13th of September.   

At present, the net operating result for the 2020-2021 year has landed at a deficit of $1.153m 
compared to the 4th quarter forecast of $3.208m.   

Approximately $1.466m of the $2.055m favourable variance has come from recurrent revenue and 
is made up of: 

• $498k from additional RPC and RMPC claims 

• $325k in additional operational grant income – caused by variances in movements for 
contract assets and liabilities and additional grants received 

• $445k from other income – partially made up of $77k in extra scrap steel sales, $259k from 
unused state waste levy income and $69k in wild dog syndicate income  

• $198k in additional fees and charges revenue - partially made up of waste facilities income 
$71k, cattle dips $18k, building and developer applications $20k, overgrown allotment 
charges $18k and additional water sales $18k     

 

Reductions in recurrent expenditure have attributed $588k of the favourable year end variance and 
is made up of: 

• Finance costs reductions of $370k - largely due to year end adjustments for the landfill and 
quarry provisions of $345k.  

• Materials and services $236k – reductions in electricity charges $79k, reductions in water 
consumption charges $101k. 

• Depreciation and amortisation $106k 

• Employee benefits ($123k) 
 

August 2021 figures are currently being prepared for the next Council meeting.  At the end of August, 
Council had cash and cash equivalents of $42.622m with $34.553m of this balance sitting with QTC. 

Rates 

The rates team were busy during August preparing approximately 17,500 rates notices which were 
dispatched on the 19th of August for the rates levy 6 monthly period from 1st July 2021 to 31st 
December 2021.  The discount period end date for this levy is Wednesday 22 September 2021.   

Some highlights for the month and statistics for work received by the team so far this year are: 

• Rate searches have continued a steady climb this year with a total completed of 408 
received from 01 July 2021 to 6 September 2021. 

• Transfers of property ownership received is 488 since 1 July 2021. 

• A total of 1,032 tasks (requests) have been received by rates team since 1/7/21 to 6/9/21. 
Of these, the main summary breakdown is 650 for change of address, 206 enquiries for 
levies or enquiries related to their charges, 129 were from pensioners including new 
applications and 46 were for payment arrangements on overdue accounts. 
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• Continued efforts and work by the rates team has been undertaken for debt recovery in 
preparation of scheduled reminders and demand processes leading up to our discount 
date. 

 

ICT – Project T2 

Good progress continues to be made in the analysis phase for Council’s Customer Request Project.  
It has been identified that Council receives and manages over 250 types of requests from our 
customers.  Requirements and processes behind each of these request types is being scoped in 
preparation for the software implementation of a new Customer Request platform in early 2022.   

Upwards of 80 topical factsheets have been identified for more immediate development, which will 
enhance the timely and consistent provision of information to Council’s customers.  Development of 
these factsheets has commenced. 

BACKGROUND 

Nil 

ATTACHMENTS 

1. Media and Communications Report - August 2021 ⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11623_1.PDF
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7.2 AUSTRALIA DAY - CHANGE OF LOCATION 

File Number: 15/09/2021 

Author: Executive Assistant (Mayor) 

Authoriser: Chief Executive Officer  

  
PRECIS 

Australia Day - Change of location 

SUMMARY 

At Council’s General Meeting held on the 25 August 2021, Council passed a resolution to hold the 
Australia Day Awards 2022 in Nanango. 

Resolution 2021/91 

Moved: Cr Danita Potter 

Seconded: Cr Roz Frohloff 

That:  

1. The South Burnett Regional Council 2021 Australia Day Nomination Forms be approved; and 

2. The Location of Australia Day Awards Ceremony be held at Nanango on Sunday Afternoon, 
23 January 2022. 

In Favour: Crs Brett Otto, Gavin Jones, Kathy Duff, Roz Frohloff, Danita Potter, Kirstie Schumacher 
and Scott Henschen 

Against: Nil 

Carried 7/0 

Due to the town of Nanango celebrating their Quartoseptcentennial (175 years) in 2023, it has been 
requested that the Australia Awards be held at Nanango to coincide with this event. Therefore, it is 
requested to change the location of the awards for 2022. 
 

OFFICER’S RECOMMENDATION 

That the committee recommends to Council: 

That South Burnett Regional Council location for the Australia Day Awards Ceremony be held at 
Blackbutt on Sunday Afternoon, 23 January 2022. 

BACKGROUND 

Nil 

ATTACHMENTS 

Nil  
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7.3 ASSIGNMENT OF COUNCILLOR PORTFOLIO REPRESENTATION  

File Number: Exec2 

Author: Chief Executive Officer 

Authoriser: Chief Executive Officer  

  
PRECIS 

An update regarding the process for Councillor Portfolio representation and any future changes in 
line with the adoption of the 2021 – 2026 Corporate Plan.  

SUMMARY 

South Burnett Regional Council (Council) adopted a portfolio system where the Mayor and each 
Councillor has been assigned as a portfolio representative for a specific portfolio.  The portfolio 
system gives Councillors additional roles and responsibilities and in no way diminishes a 
Councillor’s statutory responsibilities and obligations under the Local Government Act 2009.  

The review and consultation phase of the organisation realignment has been conducted during 
August and September 2021.  Information is being collated to discuss with Councillors regarding 
structure going forward.  The portfolio allocation would be considered in association with this 
alignment of structure, and it is proposed to bring this matter to the October Ordinary meeting for 
consideration by Council. 

 

OFFICER’S RECOMMENDATION 

That Council receives the update report Councillor Portfolio representation for information and 
presents a further report to the October Executive and Finance & Corporate Standing Committee 
and a workshop be held with Councillors prior to this meeting. 

BACKGROUND 

Matter discussed at the Executive and Finance & Corporate Standing Committee 17 February 2021 
with the following resolution being adopted: 

COMMITTEE RESOLUTION 2021/36  

Moved: Cr Brett Otto Seconded: Cr Gavin Jones  

That a report be brought back to the Executive and Finance & Corporate Standing Committee 
Meeting in April as to future Portfolio assignments to Councillors to align Portfolios appropriately to 
the 2021-2026 Corporate Plan.  

CARRIED 7/0 

Matter discussed at the Executive and Finance & Corporate Standing Committee 21 April 2021 with 
the following resolution being adopted: 

COMMITTEE RESOLUTION  2021/94 

Moved:       Cr Roz Frohloff 

Seconded:  Cr Kathy Duff 

That Council receives the update report Councillor Portfolio representation for information and 

presents a further report to the June Executive and Finance & Corporate Standing Committee. 

CARRIED 6/0 
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6.2 ASSIGNMENT OF COUNCILLOR PORTFOLIO REPRESENTATION 

COMMITTEE RESOLUTION  2021/1 

Moved: Cr Brett Otto 
Seconded: Cr Roz Frohloff 

That Council receives the update report Councillor Portfolio representation for information and 
presents a further report to the September Executive and Finance & Corporate Standing Committee. 

In Favour: Crs Brett Otto, Roz Frohloff, Gavin Jones, Kirstie Schumacher and Kathy Duff 

Against: Nil 

CARRIED 5/0 

The portfolios are focused at a strategic level of Council policy. The portfolio system is intended so 
that ratepayers and residents can identify which Councillor to approach according to a strategic 
issue at hand. 

With the adoption of the 2021 – 2026 Corporate Plan Council is reviewing its organisational 
structure in accordance with the strategic direction.  It is recommended that any changes to the 
portfolio structure be finalised in accordance with the organisational review.  

ATTACHMENTS 

Nil  
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7.4 RESOLUTION FOR ENGAGEMENT OF A CONSULTANT FOR COUNCIL 

File Number: 15-09-2021 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Section 104 of the Local Government Act 2009 (Act) requires that Council must have suitable 
financial management processes which have regard to the sound contracting principles when 
entering into a contract.  

SUMMARY 

This report details the legislative requirements for Council to enter in to a medium or large sized 
contractual arrangement without first inviting written quotes or tenders under s235 (b) of the Local 
Government Regulation 2012 for a supplier that is of a specialised and confidential nature of the 
services sought.  
 

OFFICER’S RECOMMENDATION 

That the committee recommends to Council: 

That South Burnett Regional Council resolves it is satisfied that it would be impractical and 
disadvantageous for Council to invite quotes or tenders due to the specialised and confidential nature 
of the services provided to Council by Rainmaker Strategic Planning for the 2021-22 Financial Year. 

 

BACKGROUND 

Part 3 s235 (b) of the Local Government Regulation, Default Contracting Procedures provides 
Council with its legislative exceptions that a local government may apply to the provision of services 
when entering into a contract. 

The supplier “Rainmaker Strategic Planning” has been identified as containing the expertise required 
to provide strategic solutions for governance, policy and projects impacting Local Governments. 
Skilled in government affairs, political communication, and supporting senior executives, the 
supplier’s expertise lies in leveraging political and commercial insights to assist Council’s leaders to 
navigate the complex and highly regulated government arena. Due to the specialised and 
confidential nature of the services provided, it would be impractical and disadvantageous for Council 
to invite quotes or tenders for the service.  

This resolution serves to ensure Council maintains its procurement obligations under the legislation. 

PREVIOUS RESOLUTIONS ADOPTED BY COUNCIL: 

At the ordinary meeting of 24 March 2021, the following resolutions were adopted: 

Resolution  2021/299 

Moved: Cr Danita Potter 

Seconded: Cr Scott Henschen 

That Council resolves it is satisfied that the registers of suppliers for Repeated Operational 
Expenditure, Sole Suppliers and Original Equipment Manufacturers contain suppliers that provide 
goods or services to council where the expenditure cannot be sourced traditionally via quotation, 
tender or expressions of interest. 

Carried 6/0 

And 
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RESOLUTION  2021/300 

Moved: Cr Kirstie Schumacher 

Seconded: Cr Danita Potter 

That a report detailing the services Rainmaker Strategic Planning will provide is brought back to a 
Standing Committee Meeting for consideration. 

Carried 6/0 

At the Executive and Finance & Corporate Standing Committee meeting of 21 April 2021: 

COMMITTEE RESOLUTION 2021/93  

Moved: Cr Roz Frohloff Seconded: Cr Scott Henschen  

That Council receive the services provided by Rainmaker Strategic Planning for information. In 
Favour:  

CARRIED 6/0 

 

ATTACHMENTS 

Nil  
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7.5 EVERY AGE COUNTS 

File Number: EXEC1 

Author: Chief Executive Officer 

Authoriser: Chief Executive Officer  

  
PRECIS 

Request for support from EveryAGE Counts. 

SUMMARY 

EveryAGE Counts is a national coalition of organisations and a grassroots campaign of individuals 
dedicated to highlighting the social, economic, and civic impacts of ageism experienced by older 
people and building an Australia that no longer tolerates it. 
 

OFFICER’S RECOMMENDATION 

That the committee recommend to Council: 

1. South Burnett Regional Council supports in principle EveryAGE Counts campaign 

 

BACKGROUND 

EveryAGE advised in their correspondence: 

Our vision is “a society where every person is valued, connected and respected regardless of age”. 
We will achieve this by working in our communities to positively change thinking about ageing, to re-
imagine getting older and to set the foundations for current and future generations to age well.  

If you missed my presentation on the impacts of ageism, and the importance of local government 
efforts to building a world without ageism as part of the resilience and strength of your own local 
communities, ALGA have released the recording on this Youtube account.  

We warmly invite your leadership to demonstrate the commitment of South Burnett Regional Council 
to being part of the movement to end ageism. The first step in this would be for Council to pass a 
motion in support of the campaign to end ageism, and you can access a draft motion for Council to 
consider via this link to the EveryAGE Counts website.  

EveryAGE Counts enjoys cross-party support and the call to end ageism is being heard by a growing 
number of local government organisations. To see the list of Councils who have already committed 
to the campaign, and to get an idea of how they are putting it into action, I encourage you to visit the 
relevant page of our website, which can be found here:  

https://www.everyagecounts.org.au/councils 

The Mayor replied to the correspondence on 24 August 2021 and advised the matter would be put 
before Council.   

ATTACHMENTS 

1. EveryAGE Counts - Key information for Coalition Member Organisations ⇩  

2. EveryAGE Counts - Membership Form ⇩   

 

https://www.everyagecounts.org.au/councils
EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11643_1.PDF
EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11643_2.PDF
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7.6 PARKS AND GARDENS MASTER PLAN ADVISORY COMMITTEE 

File Number: 15-9-21 

Author: Acting Manager NRM & Parks 

Authoriser: General Manager Community  

  
PRECIS 

To progress the establishment of a Parks and Gardens Master Plan Advisory Committee. 

SUMMARY 

The intent of the Botanical Advisory Committee is to assist Council in reviewing master plans for 
parks, town entrances open spaces and recreation facilities.   
 

OFFICER’S RECOMMENDATION 

That the committee recommends to Council: 

1. That in accordance with section 264 of the Local Government Regulation 2012, Council 
establish the South Burnett Botanical Advisory Committee; 

2. That nominations be called for membership to the South Burnett Botanical Advisory 
Committee; and   

3. That the Draft South Burnett Botanical Advisory Committee Terms of Reference be reviewed 
and bought back to a future Standing Committee Meeting.  

BACKGROUND 

The objectives, duties and responsibilities of the Botanical Advisory Committee are contained in the 
attached Terms of Reference.  If this document is approved by Council, it will allow the Committee 
to not only commence its role, but to perhaps establish short, medium and long-term goals. 

Further, it is recommended that nominations be called for membership of the Committee, with the 
intent of appointing 2 to 4 persons.    

It is also recommended that the Advisory Committee include the name Botanical, rather than Parks 
and Gardens Master Plan, as the former term reflects the broader objectives, duties and 
responsibilities.   

ATTACHMENTS 

1. Draft Terms of Reference ⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11542_1.PDF
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7.7 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL LOCAL LAW-MAKING 
PROCESS POLICY - STATUTORY056 

File Number: IR2477867 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Adoption of the South Burnett Regional Council Local Law-Making Process Policy – Statutory056 

SUMMARY 

South Burnett Regional Council provides the local law-making process to make a local law and is 
aligned to legislative requirements for local governments. 

 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Local Law-Making Process Policy – Statutory056 be 
adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

 Regulation of Council's Local Laws, including but not 
limited to animal management. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Internal consultation was initially undertaken with Corporate Services with a draft policy prepared for 
circulation to Councillors and the Senior Management Team for a period of approximately three (3) 
weeks. Feedback received supported the draft changes. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
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rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council (‘Council’) provides the local law-making process to make a local 
law and is aligned to legislative requirements for local governments. 

For the purposes of Section 29(1) of the Local Government Act 2009, the local government process 
for making each local law of the local government is the process detailed within this policy.  

The process applies to the making of: 

(a) each local law that incorporates a model local law; and  

(b) each local law that is a subordinate local law; and  

(c) each other local law.  

However (b) does not apply to a local law that is an interim local law. 

ATTACHMENTS 

1. South Burnett Regional Council Local Law-Making Process Policy - Statutory056 ⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11636_1.PDF


Executive and Finance & Corporate Standing Committee Meeting 15 September 2021 

 

Item 7.7 - Attachment 1 Page 44 

  



Executive and Finance & Corporate Standing Committee Meeting 15 September 2021 

 

Item 7.7 - Attachment 1 Page 45 

  



Executive and Finance & Corporate Standing Committee Meeting 15 September 2021 

 

Item 7.7 - Attachment 1 Page 46 

  



Executive and Finance & Corporate Standing Committee Meeting 15 September 2021 

 

Item 7.7 - Attachment 1 Page 47 

  



Executive and Finance & Corporate Standing Committee Meeting 15 September 2021 

 

Item 7.7 - Attachment 1 Page 48 

  



Executive and Finance & Corporate Standing Committee Meeting 15 September 2021 

 

Item 7.7 - Attachment 1 Page 49 

 
 



Executive and Finance & Corporate Standing Committee Meeting Agenda 15 September 2021 

 

Item 7.8 Page 50 

7.8 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL ADMINISTRATION 
WASTE REDUCTION POLICY - STRATEGIC025 

File Number: IR2820844 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Administration Waste Reduction Policy – 
Strategic025. 

SUMMARY 

South Burnett Regional Council recognises that it is socially and environmentally responsible to 
appropriately reduce administrative waste by identifying and implementing organisational waste 
minimisation and recycling opportunities. This policy demonstrates and guides Council’s 
commitment to administration waste reduction. 

OFFICER’S RECOMMENDATION 

That the committee recommends to Council: 

That the South Burnett Regional Council Administration Waste Reduction Policy – Strategic025 be 
adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
identified within Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2   Achieve community recognition as an ethical 
Council that values and practices community consultation, 
accountable governance, and open and transparent 
decision-making. 

EN2  Enhance council’s commitment to waste 
management and recycling. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards 

Investigation of Recycling options 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The draft policy was developed by Corporate Services with the draft policy presented to the Senior 
Management Team (‘SMT’) for initial consultation. With SMT endorsement, the draft policy was put 
through Council’s Policy Governance Framework and circulated to Councillors and the SMT for 
review for a period of approximately three (3) weeks. Feedback received supported the draft content. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
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rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  
 

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnett Regional Council recognises that it is socially and environmentally responsible to 
appropriately reduce administrative waste by identifying and implementing organisational waste 
minimisation and recycling opportunities. This policy demonstrates and guides Council’s 
commitment to administration waste reduction. 

The waste and resource management hierarchy sets the order of preference for options to manage 
waste—from avoiding, to re-using, recycling, recovering, treating and disposing of waste.  The 
hierarchy is a tool to help decision makers prioritise administration waste management activities. 
Where avoidance is not possible, options should be investigated for the reuse, and then recycling of 
waste materials. Disposal of waste should be the last resort. 

ATTACHMENTS 

1. South Burnett Regional Council Administration Waste Reduction Policy - Strategic025 

⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11634_1.PDF
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7.9 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL DEALING WITH A 
COMPLAINT INVOLVING THE CHIEF EXECUTIVE OFFICER POLICY - 
STATUTORY054 

File Number: IR2539619 

Author: Manager Corporate Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Adoption of the South Burnett Regional Council Dealing with a complaint involving the Chief 
Executive Officer Policy – Statutory054 

SUMMARY 

South Burnett Regional Council (‘Council’), under Section 48A of the Crime and Corruption Act 2001, 
must have a policy about how Council will deal with a complaint that involves, or may involve, corrupt 
conduct by the Chief Executive Officer, so that transparency and integrity are maintained. 

OFFICER’S RECOMMENDATION 

That the committee recommends to Council: 

That the South Burnett Regional Council Dealing with a complaint involving the Chief Executive 
Officer Policy – Statutory054 be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021-2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards 

Promote a high standard of corporate responsibility, 
transparency and accountability in decision making by 
making decisions, at all levels of the organisation, that are 
in the best interest of Council and the community aligning 
to Council policy and legislation. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Internal review by Corporate Services with a draft policy prepared for circulation to Councillors and 
the Senior Management Team for a period of approximately three (3) weeks. Feedback received 
supported the draft content. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Crime and Corruption Act 2001 (Qld) 
Local Government Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 
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Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

The objective of this policy is to set out how Council will deal with a complaint (also information or 
matter) that involves or may involve corrupt conduct of the CEO as defined in the Act.  This policy is 
designed to assist Council to: 

• comply with Section 48A of the Act;  

• promote public confidence in the way suspected corrupt conduct of CEO for Council is dealt 
with; and  

• promote accountability, integrity and transparency in the way Council deals with a complaint that 
is suspected to involve, or may involve, corrupt conduct of the CEO. 

ATTACHMENTS 

1. South Burnett Regional Council Dealing with a complaint involving the Chief Executive 

Officer Policy - Statutory054 ⇩   
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7.10 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL CORPORATE RISK 
MANAGEMENT POLICY - STATUTORY020 

File Number: IR2717830 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Adoption of the South Burnett Regional Council Corporate Risk Management Policy – Statutory020 

SUMMARY 

South Burnet Regional Council (‘Council’) recognises the need for an organisation-wide corporate 
risk management process that will embody the assessment and prudent management of strategic 
and operational risks.  

Council implements its Corporate Risk Management Policy to provide reasonable assurance that 
strategic and operational objectives will be achieved within a tolerable degree of residual risk. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Corporate Risk Management Policy – Statutory020 be 
adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards. 

Deliver sound corporate risk management and internal 
audit functions aligning to policy. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Internal consultation was initially undertaken through a workshop involving Elected Members and 
the Senior Executive Team to review Council’s Corporate Risk Appetite.  Corporate Services 
prepared a draft policy for circulation to Councillors and the Senior Management Team for a period 
of approximately two (2) weeks. Feedback received supported the draft changes. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 
Local Government Regulation 2012 (Qld) 
Human Rights Act 2019 (Qld) 
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Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

South Burnet Regional Council (‘Council’) recognises the need for an organisation-wide corporate 
risk management process that will embody the assessment and prudent management of strategic 
and operational risks.  

Council implementations its Corporate Risk Management Policy to provide reasonable assurance 
that strategic and operational objectives will be achieved within a tolerable degree of residual risk. 

The AS/NZS ISO 31000:2018 Risk Management Guidelines is to be applied in all activities to ensure 
that corporate risks associated with Council’s strategic and operational objectives are identified and 
effectively integrated into all aspects of Council’s functions and operations.  

ATTACHMENTS 

1. South Burnett Regional Council Corporate Risk Management Policy - Statutory020 ⇩   
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7.11 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL COUNCILLOR CODE OF 
CONDUCT - STATUTORY001 

File Number: IR2681183 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Adoption of the South Burnett Regional Council Councillor Code of Conduct – Statutory001. 

SUMMARY 

The South Burnett Regional Council (‘Council’) Councillor Code of Conduct sets out the principles 
and standards of behaviour expected of Councillors and the Mayor when carrying out their roles, 
responsibilities and obligations as elected representatives for Council.  

This policy directly links to the Queensland Government ‘Code of Conduct for Councillors in 
Queensland’.  

By adhering to the behaviours set out within the ‘Code of Conduct for Councillors in Queensland’, 
Councillors will increase public confidence in local government and Council decisions. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Councillor Code of Conduct – Statutory001 be adopted as 
presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards 

 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

The Executive and Finance & Corporate Standing Committee in July resolved:  

6.6.1 COUNCILLOR CODE OF CONDUCT POLICY 

RESOLVED 2021/1 

Review Councillor Code of Conduct Policy for Councillors obligations to report Employees / 
Contractors conflict of interest. 
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Corporate Services reviewed and updated the currently policy preparing the draft policy for review 
which was circulated to Councillors and the Senior Management Team for a period of approximately 
three (3) weeks. Feedback received supported the draft changes. 

For the purposes of this report, fundamental changes to the current policy are identified within the 
draft policy as text highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Crime and Corruption Act 2001 (Qld) 
Local Government Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

The South Burnett Regional Council (‘Council’) Councillor Code of Conduct sets out the principles 
and standards of behaviour expected of Councillors and the Mayor when carrying out their roles, 
responsibilities and obligations as elected representatives for Council.  

This policy directly links to the Queensland Government ‘Code of Conduct for Councillors in 
Queensland’. By adhering to the behaviours set out within the ‘Code of Conduct for Councillors in 
Queensland’, Councillors will increase public confidence in local government and Council decisions. 
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ATTACHMENTS 

1. South Burnett Regional Council Councillor Code of Conduct - Statutory001 ⇩   
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7.12 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL REMOTE PILOTED 
AIRCRAFT DRONE POLICY - STATUTORY055 

File Number: IR2491103 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Adoption of the South Burnett Regional Council Remote Piloted Aircraft Drone Policy – Statutory055 

SUMMARY 

The use of Remote Piloted Aircraft (‘RPA’) for South Burnett Regional Council (‘Council’) operations 
grants the ability to save time, resources and increase Council’s efficiency. 

This policy provides assurances to individuals that Council will meet all its legal obligations. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Remote Piloted Aircraft Drone Policy – Statutory055 be 
adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
identified within Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2   Achieve community recognition as an ethical 
Council that values and practices community consultation, 
accountable governance, and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

An internal review was conducted by Corporate Services with assistance from Manager Information 
Communication Technology with a draft policy prepared for circulation to Councillors and the Senior 
Management Team for a period of approximately three (3) weeks. Feedback received supported the 
draft changes with minor changes made and highlighted yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Local Government Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 

Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions 
in away compatible with human rights. The Human Rights Act 2019 requires public entities to 
only limit human rights in certain circumstances and after careful consideration.  The human 
rights protected under the Act are not absolute. This means that the rights must be balanced 
against the rights of others and public policy issues of significance.  
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In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

The use of Remote Piloted Aircraft (‘RPA’) for South Burnett Regional Council (‘Council’) operations 
grants the ability to save time, resources and increase Council’s efficiency. 

This policy provides assurances to individuals that Council will meet all its legal obligations. 

ATTACHMENTS 

1. South Burnett Regional Council Remote Piloted Aircraft Drone Policy - Statutory055 ⇩ 
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7.13 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL DEMOLISH, REMOVE 
OR RELOCATE BUILDINGS POLICY - STRATEGIC024 

File Number: IR2550286 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Adoption of the South Burnett Regional Council Demolish, Remove or Relocate Buildings Policy – 
Strategic024. 

SUMMARY 

Removal or demolition of a building or structure requires building approval in accordance with the 
Building Act 1975.  

This policy assists South Burnett Regional Council (‘Council’) to ensure compliance with the Building 
Regulation 2006 and the Queensland Development Code and ensure that an appropriate fee 
structure exists for the type and value of building work being undertaken. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Demolish, Remove or Relocate Buildings Policy – 
Strategic024 be adopted as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021 - 2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Internal review was conducted by Corporate Services with assistance from General Manager 
Community with a draft policy prepared for circulation to Councillors and the Senior Management 
Team for a period of approximately three (3) weeks. Feedback received supported the draft changes 
which are highlighted in yellow. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Building Act 1975 (Qld)  
Building Regulation 2006 (Qld)  
Local Government Act 2009 (Qld) 
National Construction Code Building Code of Australia 2016 
Planning Regulation 2017 (Qld)  
Plumbing and Drainage Act 2018 (Qld)  
Human Rights Act 2019 (Qld) 
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Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions in 
away compatible with human rights. The Human Rights Act 2019 requires public entities to only limit 
human rights in certain circumstances and after careful consideration.  The human rights protected 
under the Act are not absolute. This means that the rights must be balanced against the rights of 
others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

Removal or demolition of a building or structure requires building approval in accordance with the 
Building Act 1975.  

This policy assists South Burnett Regional Council to ensure compliance with the Building Regulation 
2006 and the Queensland Development Code and ensure that an appropriate fee structure exists 
for the type and value of building work being undertaken. 

ATTACHMENTS 

1. South Burnett Regional Council Demolish, Remove or Relocate Buildings Policy - 

Strategic024 ⇩   
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7.14 ADOPTION OF THE SOUTH BURNETT REGIONAL COUNCIL COMPLAINT 
MANAGEMENT POLICY - STATUTORY040 

File Number: IR2647803 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Adoption of the South Burnett Regional Council Complaint Management Policy – Statutory040. 

SUMMARY 

This policy has been developed in accordance with the obligations of local government as provided 
for in the Local Government Act 2009 and Local Government Regulation 2012 and should be viewed 
in line with South Burnett Regional Council related complaint management policies and procedures. 

OFFICER’S RECOMMENDATION 

That the Committee recommends to Council: 

That the South Burnett Regional Council Complaint Management Policy – Statutory040 be adopted 
as presented. 

FINANCIAL AND RESOURCE IMPLICATIONS 

No direct financial and resource implications arise from this report which have not already been 
considered in the development of Council’s annual budget. 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021-2026 

 

OR2 Achieve community recognition as an ethical Council 
that values and practices community consultation, 
accountable governance and open and transparent 
decision-making. 

Operational Plan 2021/2022 Deliver the Council Policy Governance Framework to 
support strategic planning and compliance with relevant 
legislation, policies, codes of practice and standards 

Promote a high standard of corporate responsibility, 
transparency and accountability in decision making by 
making decisions, at all levels of the organisation, that are 
in the best interest of Council and the community aligning 
to Council policy and legislation. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Internal review was conducted by Corporate Services with a draft policy prepared for circulation to 
Councillors and the Senior Management Team for a period of approximately three (3) weeks.  

Fundamental changes have been identified in yellow highlight. Feedback received supported the 
draft changes.   

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Crime and Corruption Act 2001 (Qld) 
Local Government Act 2009 (Qld) 
Human Rights Act 2019 (Qld) 
Section 4(b) of the Human Rights Act 2019 requires public entities to act and make decisions in 
away compatible with human rights. The Human Rights Act 2019 requires public entities to only limit 
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human rights in certain circumstances and after careful consideration.  The human rights protected 
under the Act are not absolute. This means that the rights must be balanced against the rights of 
others and public policy issues of significance.  

In the decision-making process, Council is to consider the 23 human rights:  

1. Recognition and equality before the law;  13. Cultural rights—generally;  

2. Right to life;  14. Cultural rights—Aboriginal peoples and 
Torres Strait Islander peoples;  

3. Protection from torture and cruel, inhuman 
or degrading treatment; 

15. Right to liberty and security of person;  

4. Freedom from forced work;  16. Humane treatment when deprived of liberty;  

5. Freedom of movement; 17. Fair hearing;  

6. Freedom of thought, conscience, religion 
and belief;  

18. Rights in criminal proceedings;  

7. Freedom of expression;  19. Children in the criminal process; 

8. Peaceful assembly and freedom of 
association;  

20. Right not to be tried or punished more than 
once;  

9. Taking part in public life;  21. Retrospective criminal laws;  

10. Property rights; 22. Right to education;  

11. Privacy and reputation;  23. Right to health services. 

12. Protection of families and children;   

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

No direct local law or delegation implications arise from this report. 

ASSET MANAGEMENT IMPLICATIONS 

No direct asset management implications arise from this report. 

REPORT 

The South Burnett Regional Council Complaint Management Policy has been developed in 
accordance with the obligations of local government as provided for in the Local Government Act 
2009 and Local Government Regulation 2012 and should be viewed in line with South Burnett 
Regional Council related complaint management policies and procedures. 

Complaints are an essential part of any accountability process and Council has developed a 
Complaint Management Process (‘CMP’) intended to: 

• enable poor decisions to be rectified quickly and efficiently;  

• identify and rectify defective business processes;  

• promote customer satisfaction; and  

• develop good administrative practice. 

ATTACHMENTS 

1. South Burnett Regional Council Complaint Management Policy - Statutory040 ⇩   
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7.15 DRAFT SOUTH BURNETT REGIONAL COUNCIL MEDIA RELATIONS POLICY – 
STRATEGIC001 BE TABLED AT THE EXECUTIVE AND FINANCE & CORPORATE 
STANDING COMMITTEE MEETING TO BE HELD IN OCTOBER 2021 

File Number: IR2700319 

Author: Manager Corporate Services 

Authoriser: General Manager Community  

  
PRECIS 

Draft South Burnett Regional Council Media Relations Policy – Strategic001 be tabled at the 
Executive and Finance & Corporate Standing Committee meeting to be held in October 2021 

SUMMARY 

To ensure proper governance of the policy review process and to provide sufficient time to develop 
a melded policy as per Committee Resolution 2021/44, the draft policy once finalised, would continue 
through the Policy Governance Framework consultation process ready for tabling at the Executive 
and Finance & Corporate Standing Committee meeting to be held in October 2021. 
 

OFFICER’S RECOMMENDATION 

That the Draft South Burnett Regional Council Media Relations Policy – Strategic001 be tabled at 
the Executive and Finance & Corporate Standing Committee meeting to be held in October 2021. 

BACKGROUND 

Presented at the Executive and Finance & Corporate Standing Committee meeting on 18 August 
2021 

Committee Resolution 2021/44 
Moved:      Cr Kathy Duff  
Seconded: Cr Danita Potter 

That the committee recommends to Council: 

That a blending of V2 & V3 and this draft be bought back to the September Executive and Finance 
& Corporate Standing Committee, acknowledging the Mayor as the official spokesperson. 
Councillors feedback will be taken into consideration in the drafting process. 
 

In Favour:  Crs Roz Frohloff, Gavin Jones, Danita Potter, Kirstie Schumacher, Scott Henschen 
and Kathy Duff 

Against: Nil 

CARRIED 6/0 

ATTACHMENTS 

Nil  
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7.16 REQUESTING COUNCIL REVIEW A MINOR LOCAL GOVERNMENT BOUNDARY 
CHANGE BETWEEN SOUTH BURNETT AND GYMPIE REGIONAL COUNCIL 

File Number: 08.09.2021 

Author: General Manager Community 

Authoriser: General Manager Community  

  
PRECIS 

Minor local government boundary change between Gympie Regional Council & South Burnett 
Regional Council. 

SUMMARY 

Requesting Council review and determine support for a minor local government boundary change 
between Gympie Regional Council & South Burnett Regional Council to align the local government 
boundaries to the property boundary of Lot 66 on RP825862. 

 
 

OFFICER’S RECOMMENDATION 

That the Committee recommend to Council 

That Council offer no objection to a minor local government boundary change between Gympie 
Regional Council and South Burnett Regional Council to transfer Lot 66 on RP825862 from South 
Burnett Regional Council to Gympie Regional Council. 

FINANCIAL AND RESOURCE IMPLICATIONS 

Current Rate Levy – Lot 66 on RP825862 – $196.66. Future rates would be payable to Gympie 
Regional Council 

LINK TO CORPORATE/OPERATIONAL PLAN 

Corporate Plan 2021-2026 

 

OR14 Continue to implement regional equity / 
consistency in Council’s rating system. 

 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Department of Resources 

Department of State Development, Infrastructure, Local Government and Planning 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

The process to undertake a local government boundary change is prescribed in the Local 
Government Act 2009. 

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

Not Applicable 

ASSET MANAGEMENT IMPLICATIONS 

Not Applicable 

REPORT 
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The Department of State Development, Infrastructure, Local Government and Planning have 
requested Council’s advice on a proposed minor local government boundary change in relation to 
Lot 66 on RP825862. 

The Local Government Act 2009 determines the process for a change of local government 
boundaries (deemed a local government change) 

The process for making a local government change involves — 

• Assessment - the Change Commission (an independent body created under the Act) assesses 
whether a proposed local government change is in the public interest 

• Implementation - the Governor in Council may implement the local government change under a 
regulation. 

 

Only the Minister may propose a local government change to the Change Commission. 

Section 19 of the Local Government Act 2009 sets out the matters the Change Commission must 
consider. 

19  Assessment 
(1) The change commission is responsible for assessing whether a 

local government change proposed by the Minister is in the 
public interest. 
 

(2)  In doing so, the change commission must consider— 
(a) whether the proposed local government change is 

consistent with a Local Government Act; and 
(b) the views of the Minister about the proposed local 

government change; and 
(c) any other matters prescribed under a regulation. 
 

(3) The change commission may conduct its assessment in any 
way that it considers appropriate, including, for example, 
by— 
(a) asking for submissions from any local government that 
would be affected by the proposed local government 
change; or 
(b) holding a public hearing (in the way set out in chapter 7, 
part 1) to ask the public for its views about the proposed 
local government change. 
 

(4)  However, the Minister may direct the change commission in 
writing to conduct its assessment of the proposed local 
government change in a particular way. 

 
(5)  Despite subsection (3), the change commission must comply 

with the Minister’s direction. 
 

Council’ consideration on the proposed change is requested. 

The allotment is currently situated in South Burnett Regional Council area however it is a small land 
parcel (2.679ha) with no access. The allotment borders the Gympie Regional Council local 
government area. The property owner has adjoining allotments located within the Gympie Regional 
Council local government area. 

Council would no longer collect rates on this parcel however this would not be a material impact on 
which Council could reasonably object to a proposed change. 

It is recommended Council offer no objection to any proposed boundary change to exclude Lot 66 
on RP825862 from South Burnett Regional Council LGA and include the allotment in the Gympie 
Regional Council local government area. 
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ATTACHMENTS 

1. Map - Lot66 on RP825862 ⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11500_1.PDF
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7.17 DOG REGISTRATIONS 

File Number: 15-09-2021 

Author: Acting Manager Environment & Waste 

Authoriser: General Manager Community  

  
PRECIS 

That a report be brought to the September meeting of the Executive, Finance and Corporate 
Standing Committee as to the provision of a 50% pensioner concession on all dog registration fees 
and the issuing of dog registration renewal notices with rates notices. 

SUMMARY 

Council issues Rate Notices and Dog Registrations at different times during the financial year. 
 

OFFICER’S RECOMMENDATION 

That provision of a 50% pensioner concession not be extended to all dog registration fees and the 
report be received and noted. 

FINANCIAL AND RESOURCE IMPLICATIONS 

An extension of the discount to pensioners for all categories of dog registration will reduce overall 
dog registrations revenue. No data exists on the number of pensioners owning dogs in other 
categories; however, it is noted just over 20% of all desexed & microchipped dogs are owned by 
pensioners. (Current category receiving pensioner discount) 

LINK TO CORPORATE/OPERATIONAL PLAN 

OR5 Continue to give priority to ongoing financial sustainability and prudent budget management. 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Internal communication only 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

Not Applicable 

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

Not Applicable 

ASSET MANAGEMENT IMPLICATIONS 

Nil 

REPORT 

Council currently provides a pensioner concession for desexed and microchipped dogs. Council 
recently resolved to extend this concession to all concession to all pension card holders. The Defined 
area desexed and microchipped dog registration is currently $33.00 per dog, and a 50% pensioner 
dog registration concession of $16.50 is applied to dogs that are desexed and microchipped dogs.   

The Animal Management (Cats and Dogs) Act 2008 (the Act) stipulates that microchipping is 
mandatory, however desexing is not presently a mandated requirement. The Act however, states 
that Council must fix a fee to provide a financial incentive for dog owners to encourage them to have 
their animal(s) desexed.  
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Section 52 of the Animal Management (Cats and Dogs) Act 2008 states: 

“52   Registration fee must be fixed to give desexing incentive 

(2) The local government must fix the fee to give the owner of the dog an incentive to desex it. 

Example of an incentive to desex a dog— 

fixing a lower registration fee for a dog that is desexed” 

 

The intent of the legislation is to provide a financial incentive in order to encourage the desexing of 
all dogs within a local government area. The desexing of an animal is preferred procedure if they are 
not intended to be kept for breeding. This prevents an unwanted litters and helps to reduce the 
number of animals that find themselves homeless or shelters or pounds and have to be euthanised.  

Desexing also helps to prevent male animals from straying during mating season and reduces 
aggression. Desexing may reduce the risks of some potentially serious health problems. For 
example, desexed pets are less likely to get mammary cancer and less likely to get uterine infections 
or have false pregnancies. Desexing also eliminates the risks involved animals being pregnant, 
giving birth, and raising young. 

The pensioner and microchip discount currently applied in the fees and charges supports the Acts 
requirement to provide a financial incentive for people to desex and microchip their animals.  The 
current cost to Council in providing a 50% discount on desexed and microchipped dogs to all pension 
card holders is approximately $10,000 in forgone revenue.   

If pensioner discount extended to all dog registration renewal categories, the loss of revenue would 
be difficult to quantify because Council’s dog registration module does not include the pension status 
of its dog owners, other than for those that have been successfully assessed as being able to be 
registered under the pensioner concession category. 

It is therefore considered that providing a $50% discount to all pensioners on all categories of dog 
registrations would be contrary to the intent of the Animal Management (Cats and Dogs) Act 2008 
and is not recommended. 

Dog Registration Renewal Notices with Rates Notices. 

Initial investigations into the issuing of dog registration renewals with Rate Notices has identified a 
number of significant risk areas that require further investigation; therefore, this matter has not been 
addressed as part of this report.  

ATTACHMENTS 

1. Current Fee Structure ⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11660_1.PDF
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8 PORTFOLIO - REGIONAL DEVELOPMENT 

8.1 REGIONAL DEVELOPMENT PORTFOLIO REPORT 

File Number: 15/09/2021 

Author: Councillor 

Authoriser: General Manager Community  

  
PRECIS 

Regional Development Portfolio Report 

SUMMARY 

Cr Schumacher presented her Regional Development Portfolio Report to Council 

OFFICER’S RECOMMENDATION 

That Cr Schumacher’s Regional Development Portfolio Report to Council be received for 
information. 

I’m pleased to report there are many things currently in the pipeline and I wanted to give you a short 
update on some of the work currently underway. 

We know we need to improve the reliability and security of water in our region and that these water 
conversations must continue until the problems we face are solved. The National Water and 
Infrastructure Development Fund, phase two of the South Burnett Options Analysis is our highest 
priority. Now that we have received the recommendations and the agreement of state and federal 
stakeholders to proceed with the remaining funds, the team has begun reviewing the scope and 
project costings, which will be presented at the next Infrastructure Committee meeting for Council’s 
consideration. As evidenced by the study, we have a desire and opportunity to protect, strengthen 
and expand agricultural and industrial activity in our region, while ensuring water security for urban 
users. Now that we have strengthened and refined the evidence that supports our region’s water 
needs with data, we will apply a multi-faceted approach to improving the reliability and security of 
water across the region. We know these outcomes are imperative, and that by working together we 
will generate social and economic benefits for present and future residents of the South Burnett and 
bolster our contributions to the great state of Queensland. 

Queensland Small Business Commissioner, Maree Adshead will provide the keynote address at the 
Regional Business Forum. Due to the school holiday period, the date of the forum has been changed 
to Friday 8 October, with invitations to all business groups and chamber of commerce to be sent 
soon. In partnership with Chamber of Commerce and Industry Queensland (CCIQ), the purpose of 
the forum is to further Council’s commitment to the principles of the Small Business Friendly 
Council’s initiative. At the forum, we plan to openly discuss the challenges small business in our 
region face, with a view to ideate potential solutions and collaborate in the implementation of these. 
I know this Council is passionate about simplifying processes and reducing red tape for small 
business, and I invite all my fellow colleagues to participate in the forum. The feedback gathered at 
this forum will be tabled by the Regional Development Sub-committee for inclusion in the Regional 
Development Action Plan. While there are currently only a few representatives from business groups 
in the region who are members of the sub-committee, I plan to discuss with the attendees of the 
forum how they can also be involved. The focus of the regional development sub-committee will be 
to focus on the needs, capability, resilience, and growth of small business in the South Burnett 
region.   

I am currently working with CEO Mark Pitt to coordinate the first meeting of the Regional 
Development Committee. The priority of this committee will be to review Council’s Regional 
Development Strategy 2021-2026, and in a think-tank style environment brainstorm ideas for 
projects, initiatives and key advocacy priorities that will help our region to achieve our core regional 
enablers:- 
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1. The South Burnett has appropriate infrastructure to support industry, investment, and 
liveability. 

2. Council delivers streamline investment support and promotes well planned growth. 

3. Council attracts investment, growing the economy.  

A report will be presented to Council with the ideas gathered from these discussions for consideration 
in the Regional Development Action Plan. Measuring and reporting on our region’s performance will 
continue to be our shared priority. 

Late last month, CEO Mark and I met with the Assistant Minister for Regional Development and 
Territories, The Hon. Nola Marino to discuss opportunities to share learnings, partner and collaborate 
with Regional Development Australia (RDA) in developing a plan for our region’s pathway to 
decarbonisation, and further understanding its role in a modern energy future. We discussed the 
advantageous opportunities afforded by our region’s existing energy generators, transmission 
network and water infrastructure that could allow our region to continue to be an energy powerhouse 
for many more decades. Minister Marino recognised the importance of early planning and I have 
since been contacted by Minister Marino’s office and engaged in positive conversations about how 
we may be able to progress this work and learn from other regions with similar planning projects 
currently underway. I will continue to keep Council informed. 

Mayor Otto, CEO Mark Pitt and I will be meeting with Queensland Minister for Energy, Renewables 
and Hydrogen and Minister for Public Works and Procurement Mick de Brenni in October. As you 
may know, the South Burnett has been included in the Southern Renewable Energy Zone (QREZ). 
This means, our area has been recognised as being ready for development, with a diverse mix of 
industries and energy sources and a strong network. We are a large load centre in South East 
Queensland and can supply the inter-connector to New South Wales. As we know there is a pipeline 
of prospective renewable projects in the area with high investor interest. It is my understanding the 
first stages of the QREZ development will build on this and grow the renewable profile of our region. 
As we have discussed previously, Council wants to ensure a regulatory framework is in place, to 
hold renewable project proponents accountable to their commitments to landholders and host 
communities in all stages of the development, being pre-construction, during and post construction. 
I look forward to engaging in these discussions with the Minister and am currently preparing the 
briefing notes. 

This past month, I have worked with my colleagues to understand more about the work currently 
underway at the J Bjelke-Petersen Research Facility. Cr Potter, Cr Henschen and I learned about 
the innovative range of agricultural research, science and development underway, including the best 
management practices as applied to farming systems, risk management, impacts of climate 
variability and grain food safety issues. We learned about the pigeon pea research trials and the 
strong international and domestic demand for the plant protein. It is thought, with further research 
the crop could eventually match mung bean production and be a suitable alternative for broadacre, 
dryland summer cropping in our region. According to the National Economics (NIEIR) modelling for 
2019/20 agriculture, forestry and fishing generated $108.1M, being the fourth most productive 
industry in the South Burnett. This does represent a decline from $139.5M in 2014/15 being a change 
of -31.3 per cent. While our region has faced unprecedented droughts and the impacts of COVID-
19, it is clear from this data that the continued funding and support of the Kingaroy Research Facility 
is critical to the ongoing advancements in agriculture in our region. I believe Council has a key 
advocacy role to play in working with the state government to ensure qualified staff are working with 
the resources they need at this facility, to continue supporting our region’s agricultural industry. 

Source: National Institute of Economic and Industry Research (NIEIR) ©2021. Compiled and 
presented in economy.id by .id informed decisions. NIEIR-ID data are adjusted each year, using 
updated employment estimates. Each release may change previous years’ figures. 

I’ve been also working with the Council team to prepare funding applications to the Resources 
Community Infrastructure Fund for the dark fibre connection for Nanango and Kingaroy. The project 
will utilise existing infrastructure to build increased capacity for alternative ISPs to provide diverse 
and competitive internet services to the community. The proposed infrastructure will create a 
foundation for ISPs to build multiple service options in the local system, which will provide increased 
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access and affordability for the community, residents, and local businesses. As detailed in the 
Economic and Social Assessment of High-Speed Broadband in Kingaroy and Nanango Report 
(August 2021), prepared by Kellogg Brown & Root PTY Ltd for the purposes of the application, the 
specific services that will be improved should this project be successful in the grant, include:  

• eCommerce and online retailing: noting that access to reliable high-speed internet drive the 
ability of retailers to have an online presence. Based on the forecast growth rates of online 
businesses, there is the potential for these businesses to grow at 8 per cent a year, or $14M 
collectively, over the next four years. Further, online retailing allows consumers to purchase 
higher-quality, cheaper goods.  

• A US study from 2019 found that access to high-speed broadband has a material impact on 
employment levels. If these results were replicated that unemployment (direct and indirect) 
would decrease by 99 people.  

• A significant social benefit from improved communications is the increased opportunity for 
social inclusion.  

• In July 2021, the Queensland Audit Office, found that the Queensland Education 
Department’s benchmark for internet speed is 200 times lower than the New South Wales 
benchmark.  

• The Bureau of Communications, Arts and Regional Research (BCARR) estimates the 
benefits of the agriculture sector’s access to ubiquitous, high-speed internet could boost 
economic activity in agriculture of between 4.7 to 16.9 per cent by 2030. 

I have also been working with Cr Potter and the community’s team to progress the Bushfire Recovery 
Grants funding application that seeks to support community and economic development outcomes 
in the South Burnett over the next three years. Should we be successful, this funding would be a 
game changer in terms of how this Council can enable community capacity building and bolster our 
economic development outcomes. A core focus of the application has included a grant’s writing 
component that would enable our Council and our community to access more of the funding 
opportunities available.  

These are certainly exciting times, and I’d like to thank and acknowledge the Council team for their 
commitment and passion to progress these projects. This past month has seen an extraordinary 
effort by everyone involved, now we can only hope to be successful in our funding applications. 

BACKGROUND 

Nil 

ATTACHMENTS 

Nil  
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8.2 SOUTH BURNETT REGIONAL COUNCIL TOURISM BROCHURES 

File Number: 15-09-2021 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Update on Council’s tourism brochures. 

SUMMARY 

This report provides an update on the South Burnett Regional Council’s tourism brochures produced 
both internally and externally. 
 

OFFICER’S RECOMMENDATION 

That the South Burnett Regional Council Tourism Brochures report be received for information. 

BACKGROUND 

South Burnett Regional Council provides a variety of destination brochures to promote and highlight 
the plethora of resources available in the South Burnett.  

Following amalgamation, a variety of brochures and flyers have been developed both internally and 
externally to assist with showcasing the South Burnett region. 

Due to the large volume of requests for a South Burnett Regional map, individual town guides for 
the major centres incorporating Blackbutt, Kingaroy, Murgon, Nanango and Wondai, and the Kilkivan 
to Kingaroy Rail Trail, external providers have been engaged to assist with the design and print.  A 
significant factor in the reprinting the brochures was that we had run out or limited numbers of stock. 

Various other brochures are designed and printed in house on an as-needs basis.  

A project for the 2021/2022 financial year is to review and update the regional areas/village 
brochures.  As is demonstrated through the audit attached to this report some areas have no 
coverage in this space and other areas require updating to the new format and in accordance with 
Council’s adopted style guide.  

Council’s media team is currently refreshing these resources to align with the newly developed Style 
Guidelines and branding. Updating the existing brochures will ensure the brochures are not only 
visually engaging but that the content is current, showcasing important information, highlights and 
features on the region. 

Costs for design and print: 

Quote for external printing (approximately): 

o 1000 copies – A4 to DL – Coloured – Gloss $465 inc GST 

o 2000 copies – A4 to DL – Coloured – Gloss $595 inc GST 

o 5000 copies – A4 to DL – Coloured – Gloss $896 incl GST 

o + Design / Artwork $90/hr inc GST  

Cost for internal printing at approximately 30c each (toner + paper) for A4 double sided colour: 

o 1000 - $300 

o 2000 - $600 

o 5000 - $1,500 

o Internally designed (through Media Team) 

A list of current tourism brochures is attached for reference. 
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ATTACHMENTS 

1. SBRC VIC Brochures ⇩   
 

EFCSC_20210915_AGN_2295_AT_files/EFCSC_20210915_AGN_2295_AT_Attachment_11573_1.PDF
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8.3 REGIONAL DEVELOPMENT AND TOURISM MONTHLY UPDATE 

File Number: 15-09-2021 

Author: Coordinator Executive Services 

Authoriser: Chief Executive Officer  

  
PRECIS 

Regional Development and Tourism update for the month of August 2021. 

SUMMARY 

This report provides an update on the South Burnett Regional Council’s Regional Development and 
Tourism section for the month of August 2021. 
 

OFFICER’S RECOMMENDATION 

That the Regional Development and Tourism monthly update for August 2021 be received for 
information. 

BACKGROUND 

In August 2021 the Regional Development and Tourism team progressed the following: 

Events / happenings:  

• Let’s Drive Queensland– Council showcased the region in the new Let’s Drive Queensland 
magazine.  The Let’s Drive Queensland travel guide is a comprehensive tourism guide with 
a distribution network over 250,000 readers. 

 

 
 

• Wondai Visitor Information Centre – Woodcutter George Mackellar visited the Wondai 
Timber museum to admire the log he fell many years ago, that now resides in the carpark 
at the museum.  The tree was so big that he had to weld two chainsaw blades together to 
cut it down. The pictures will make a great story piece for Wondai Timber Museum. 
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Monthly Statistics: 

Visitor Information Centres – Monthly Statistics 2021-22  

2021 Jul Aug Sep Oct Nov Dec 

Sales 

  

K - $8180 
M - $568 
N - $1114 
W - $3500 

K - $4923 
M - $349 
N - $1011 
W - $2535 

    

Coach 

Tours 

K – 0 
M – 0 
N – 0 
W – 0 

K – 942 
M – 356 
N – 435 
W - 578
      

    

Volunteer 

Numbers 

K – 26 
M – 13 
N – 17 
W – 10 

K – 0 
M – 0 
N – 1 
W - 0 

    

Volunteer 

Hours 

K – 786 
M – 232 
N – 475 
W –208 

K - 26 
M – 12 
N – 20 
W - 9 

    

Days 

Open  

K – 27 
M – 27 
N – 31 
W – 27 

K –24 
M – 26 
N – 30 
W - 26 

    

  

Media Releases: 

1. Public Notice 12-08-2021 - Crackling BaconFest merchandise available at Kingaroy Visitor 

Information Centre  

Media Releases 2021-22 

2021 Jul Aug Sep Oct Nov Dec 

 4 1     

2022 Jan Feb Mar Apr May Jun 
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Social Media Posts:  

Social Media 2021-22 

2021 Jul Aug Sep Oct Nov Dec 

SB VIC Network Posts 10 
Likes 762 
Followers 
959 

Posts 13 
Likes 760 
Followers 
968 

    

Discover South 

Burnett 

Posts 6 
Likes 
3921 
Followers 
4160 

Posts 12 
Likes 
3929 
Followers 
4192 

    

Kilkivan to 

Kingaroy Rail 

Trail 

Posts 1 
Likes 
1350 
Followers 
1510 

Posts 1 
Likes 
1402 
Followers 
1570 

    

Drive Inland Posts 0 
Likes 860 
Followers 
940 

Posts 1 
Likes 872 
Followers 
958 

    

WBB – The 

Perfect Place 

Posts 0 
Likes 
2443 
Followers 
2495 

Posts 1 
Likes 
2400 
Followers 
2499 

    

Business South 

Burnett 

Posts 4 
Likes 
1880 
Followers 
2004 

Posts 16 
Likes 
1877 
Followers 
2001 

    

Lake 

Boondooma 

Caravan & 

Recreation Park 

Posts 1 
Likes 
8460 
Followers 
8615 

Posts 1 
Likes 
8500 
Followers 
8640 

    

Yallakool 

Caravan park on 

BP Dam 

Posts 0 
Likes 
4156 
Followers 
4234 

Posts 1 
Likes 
4200 
Followers 
4255 

    

 

Visit South Burnett Update: 

Hello All, 

Please see our fortnightly report, as outlined below we are well underway with our 90 action plan 
with work on the website sidelined for a week or two whilst we produce a Regional Visitor guide. It 
is a 40 page guide in similar format to the former South Burnett Times Touring Guide. Visit South 
Burnett has produced the brochure in house at a cost of approx. $11,000.00 with a return from 
advertising of approx. $15,000.00. The surplus is to be used for other destinational marketing 
initiatives and a scheduled reprint early next year. This gives the opportunity for updating the 
brochure to keep it current as possible.  The brochure has received outstanding support from the 
regions operators and we are moving rapidly towards our target. We have followed our obligation to 
promote the entire region by promoting the regions many experiences, rather than individual private 
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businesses. This follows our philosophy that it is the role of an LTO to bring visitors to the region, 
and it is individual businesses role to get them through their door. We are extremely pleased with 
this result. 

This brochure should be finalized for print mid September.  

This will see us return to the VSB website. There has been a large amount of material gathered for 
the Visitor guide which will be utilized for the Website and this should see completion well in view. 

The South Burnett tourism.com website has been the overwhelmingly dominant tourism site in the 
region for more than a decade, and we are delighted to have brokered a deal with Dafyd and Anne 
Martindale at South Burnett Online, where we will collaborate with them to utilize their existing 
website audience giving Visit South Burnett’s new Website immediate access to their 50,000 visitors 
a week audience. This is an enormous boost for VSB and will take us immediately to the top of the 
search engine postings and once again demonstrates what can be achieved when we work together.  

I thank the Council for their continued support, and I am sure you share my excitement about the 
results achieved, rewarding your faith in Visit South Burnett. Please see our report below 

Visit South Burnett Inc 

Jason Kinsella 

 

Visit South Burnett progress report. 

Meetings/catch ups & phone calls 

• Kingaroy Show Society - Accommodation in the region, what does the showgrounds offer, 
upcoming events. 

• Carrollee Hotel - VSB Membership - Visitors Guide 

• Copper Country Motel - Accommodation availability- Visitors Guide 

• Nanango Real Estate & RV Park - The Shed Nanango, accommodation availability  

• Wondai Business Networking Breakfast - Guests speaker 

• Wondai Region Art Gallery -Visitors Guide and new gallery opening  

• Kingaroy Speedway - upcoming Major events - Working with Tanya to finalize our strategy for the 
region to package product and leverage off upcoming events and how VSB help Promote. 

• SQCT Monthly Round up - Great to see what other regions are doing to grow tourism. 

• Richards Country Kitchen - Help with Facebook post and promotion.  

• Mulanah Gardens - Visitors Guide, accommodation and upcoming events 

• Wondai Colonial Motel - Run Sheet for VSB Meet and Greet, General Chat about Wondai  

• Warrior Fitness & Function Training - Fitness in the Park and Possibly offer to Visitors to the 
Region 

Upcoming meetings: 

• Wondai Regional Art gallery opening - 3/09 

• SQCT - Monthly Round Up - 23/09/21 

• VSB Meet and Greet 17th September 

• Sunshine Coast Caravan Expo - 24-26 September 

 

New Members – 3 
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90 Day action plan progress:  

Meet Members -100% 

Website - 28%  

Newsletter - 100% August 

South Burnett Meet and greet (September)- 100% 

Visitors Guide - 80% 

Other: 

• Sell adverts for Visitors Guide (Very well received and very successful initiative)  

• Design and finalize proofing VSB visitors Guide adverts  

• Meet and Greet for VSB at Wondai Colonial - Finalised and sent New Invite, timetable  

• Invite Design, send and monitor emails and do MMS campaign with invitation to members  

• Newsletter (August)- finalised and ready to be sent out with New VSB Meet and greet invitation  

• Promote VSB Facebook page through ads campaign - Targeting Sydney, Melbourne & Brisbane 
SQCT information update as requested - Electric Car Plug ins available in the South Burnett - 
Restaurant in sb 

• Update VSB facebook, Instagram & Members group 

• VSB management Committee meeting - progress report  

• Source Visitors reports and send out as needed 

• Catch up with content writer for Visitors Guide to plan layout and extra content needed 

Social Media:  

Facebook- 2245 Likes - 2470 Followers   

Instagram: 387 followers  

Printed Advertising / Graphical Design: 

• N/A 
 

ATTACHMENTS 

1. Visit South Burnett - 2021 August Newsletter ⇩  

2. SQC - South Burnett Monthly Report - July 2021 ⇩  

3. Tourism Sentiment Report August 2021 ⇩   
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8.4 LGAQ TRADE AND INVESTMENT OPPORTUNITIES 

File Number: RD2 

Author: Chief Executive Officer 

Authoriser: Chief Executive Officer  

  
PRECIS 

An update on opportunities from LGAQ in the trade and investment area. 

SUMMARY 

An update on activities conducted by the LGAQ to assist Councils in the regional development area. 
 

OFFICER’S RECOMMENDATION 

That the report on LGAQ Trade and Investment opportunities be received for information. 

BACKGROUND 

One of LGAQ key objectives when working with members in the Trade and Investment space is 
connecting Council with industry, academia, investors, and State and Federal governments. This 
assist to help with the opportunities available to our region, and to support informed decisions that 
will help capitalise on emerging opportunities. 
  
To assist with this goal, LGAQ have developed some simple – but effective – tools to help promote 
Queensland regions, pathways to locate and enable the sharing of meaningful data sources.  
 
Some highlighted areas include: 
  
New economy forums – designed to inform, educate and connect local councils on economic 
opportunities surrounding emerging and key industries.  
 
Investment training – Providing members with a sophisticated understanding of the investment 
attraction market as well as the practical skills needed for success. Supporting councils to 
maximise their efforts to stand out, be efficient in their efforts and measure success. (attached)  
 
Consultations – Providing individual member consultations with world leading experts in location 
analysis, site selection, investment incentives, location benchmarking and investment attraction 
and promotion.  
 
Resources – Guidelines, elected member induction kits, checklists, podcasts, and videos to help 
members build capacity and capability to develop and action economic development strategies. 
 
Monthly newsletter - Timely updates to help inform members of opportunities to connect and 
learn from each other, funding and event opportunities and sector trends. 
 
Investment information sessions – Regular investment market updates and opportunities to 
pitch to, and hear from, investors. 

ATTACHMENTS 

Nil 
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8.5 TENDER OF LICENCE AREA 21 - KINGAROY AERODROME 

File Number: 15-09-2021 

Author: Manager Property 

Authoriser: General Manager Community  

  
PRECIS 

Proposed tender of licence area (Area 21) located at the Kingaroy Aerodrome 

SUMMARY 

Council has received enquiries from the public for the construction of new hangars at the Kingaroy 
Aerodrome.  Area 21 is an identified area available for licence and ready for construction of a Hangar. 
 

OFFICER’S RECOMMENDATION 

That the Committee recommend to Council  

That Area 21 at the Kingaroy Aerodrome be offered for licence by way of tender. 

 

FINANCIAL AND RESOURCE IMPLICATIONS 

Council will bear the cost of preparation of the tender and, if a tender response is accepted, costs of 
preparation and execution of a new licence, preparation of a survey if required and registration of 
the licence on the title if required.  

LINK TO CORPORATE/OPERATIONAL PLAN 

IN12: Identify assets that may be suitable for commercialisation  

IN15: Continue to provide and investigate options to improve our aerodromes 

COMMUNICATION/CONSULTATION (INTERNAL/EXTERNAL) 

Consultation has occurred with Council’s General Manager Communities, Manager Property, 
Manager Natural Resources Management, and Land Investigation Officer. 

LEGAL IMPLICATIONS (STATUTORY BASIS, LEGAL RISKS) 

All Council disposals must be carried out in accordance with the Local Government Regulation 2012.  

POLICY/LOCAL LAW DELEGATION IMPLICATIONS 

The recommendation to offer Area 21 by tender is in accordance with Council’s Disposal of Assets 
Policy. 

ASSET MANAGEMENT IMPLICATIONS 

The Kingaroy Airport is a significant asset that is owned and operated by Council.  The offer of a 
licence does not have any asset management implications and will not affect the outcomes of the 
proposed Masterplan. 
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REPORT 

Property Details: 

Name: Sir Joh Bjelke-Petersen Airport  

RPD: Lot 3 on SP249643 

Licence Area: Area  21  

Tenure: Freehold 

Owner: South Burnett Regional Council  

Area: 1200 sqm  

 

Council recently released a tender to engage a consultant to prepare a Kingaroy Airport Master Plan.  
The Master Plan is proposed to guide future development of the Kingaroy Airport including identifying 
areas for future expansion of hangars and other development opportunities.   

It is not envisaged that the offer of licence area A21 will affect the outcome of the Airport Masterplan 
as it is within the pre-planned hangar sites identified on Drawing 5777003 (Rev C) and adjoins 
existing hangars. 

The licence area (A21) is a regular shaped, cleared site that requires minimal earthworks to prepare 
the site for the construction of a hangar.  

 

ATTACHMENTS 

1. Licence Area 21 ⇩   
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9 NOTICES OF MOTION 

9.1 NOTICE OF MOTION - CITIES POWER PARTNERSHIP 

File Number: 15-09-2021 

  

I, Councillor Kirstie Schumacher, give notice that at the next Ordinary Meeting of Council to be held 
on 15 September 2021, I intend to move the following motion: 

MOTION 

That South Burnett Regional Council become a member of the Cities Power Partnership, which is 
a free program that gives local governments the tools, connections and momentum to capitalise on 
the global shift to a clean economy, and that a workshop be schedule with Cities Power 
Partnership to support Council in identifying and adopting its five key action pledges.  
 

RATIONALE 

To become a member, Council needs to send a letter from the Mayor to the Cities Power 
Partnership, CEO Amanda McKenzie (cpp@climatecouncil.org.au) confirming Council’s 
participation. 
 
Upon signing up to the program, Council will instantly receive exclusive access to Cities Power 
Partnership extensive resources, collaboration opportunities and communications support to get 
their local climate and energy projects up and running. 
 
Member Councils have 6 months to select 5 key actions from the partnership pledges within the 
categories of renewable energy, efficiency, transport and working in partnership. There are many 
examples of pledges made from other councils, such as: 

• Develop supportive planning laws to encourage residents and industry to adopt renewable 

energy. 

• Install renewable energy (solar PV and battery storage) on council buildings. 

• Power council operations by renewable energy and set targets to increase the level of 

renewable power for council operations over time. 

• Set minimum renewable energy benchmarks for new developments. 

• Lobby electricity providers and state government to address barriers to local renewable 

energy uptake. 

• Adopt best practice energy efficiency measures across all council buildings, and support 

community facilities to adopt these measures. 

• Roll out energy efficient lighting across the municipality. 

• Provide fast-charging infrastructure at key locations for electric vehicles. 

• Support cycling through provision of adequate cycle lanes, bike parking and end-of-ride 

facilities.  

• Set up meetings and attend events to work with other council’s on tackling climate change. 

• Support the local community to develop capacity and skills to tackle climate change. 
 
To accelerate Council’s success, members have ongoing access to the Cities Power 
Partnership knowledge hub which offers monthly webinars, free reporting tool, networking events, 
expert training, online forum, monthly newsletter and opportunities to be part of regular media and 
advocacy work. 
 

mailto:cpp@climatecouncil.org.au
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Member Council’s must report on their progress against their key actions in an annual survey, 
following the submission of their five key action pledge items. When one or all five council pledges 
are complete, it’s time to pick new ones and continue the emissions reductions journey.  
 
There are no costs associated with joining the program or for any of these benefits. Council must 
nominate a point of contact that can be contacted by the Climate Council. 
 
I commend this Notice of Motion to Council. 

ATTACHMENTS 

1. Cities Power Partnership - Information for Councils ⇩  

2. Cities Power Partnership - Benefits of Membership ⇩   
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10 CONFIDENTIAL SECTION  

OFFICER’S RECOMMENDATION 

That Council considers the confidential report(s) listed below in a meeting closed to the public in 
accordance with Section 254J of the Local Government Regulation 2012: 

10.1 Great Lakes Agency for Peace and Development International - GLAPDI Ltd. 

This matter is considered to be confidential under Section 254J - f of the Local Government 
Regulation, and the Council is satisfied that discussion of this matter in an open meeting would, on 
balance, be contrary to the public interest as it deals with matters that may directly affect the health 
and safety of an individual or a group of individuals. 

10.2 Wondai Swimming Pool - Appointment of Temporary Pool Manager 

This matter is considered to be confidential under Section 254J - g of the Local Government 
Regulation, and the Council is satisfied that discussion of this matter in an open meeting would, on 
balance, be contrary to the public interest as it deals with negotiations relating to a commercial matter 
involving the local government for which a public discussion would be likely to prejudice the interests 
of the local government.  
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